PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-83581
T AR 7 7 5 ACTION:TO BETAKEN- %1
NEW HIRE 1 PROMOTION IN POSITION & INTERIM APPOINTMENT
¢ Interim % Temporary 1, PROMOTION TO VACANCY % FUNDING ALLOCATION CHANGE
* Permanent . Unclass s TRANSFER & SALARY CHANGE
' Provisional & WA v REPLACE VACANCY & TITLE CHANGE
Certification #: [ ] * TEMPORARY APPOINTMENT & OTHER | |

. CURRENT POSITION INFORMATIONRIE 1+ | Sy 755 PROPOSERPOSITION INFORMATIONGEE

DEPT/DIV |791 -649 Runnells/ Housekeeping | DEPT/DIV |791 -649 Runnells/ Housekeeping l

PREVIOUS EMPLOYEE [VACANT (Walker Patrick) PROPOSED EMPLOYEE

TTLE [BldgMaintWkr | TITLE [Building Maintenance Worker |
SALARY [ $22,393.00 | SALARY

FUND ALLOCATIONS | 100%|County || | | FUND ALLOCATIONS [_100%][County || | |
UNION/EXCLUSIONARY [_AS1_] Union Council #8 UNION/EXCLUSIONARY [ _A51_] Union Council #8

GRADE E HOURS [ 80.00 | Date Avail.: [ 6/28/2011 | GRADE [:'l HOURS HRED [ ]

NAME [!nlhr Patrick | EMPLOYEE'S CURRENT SALARY

STARTING/PROPOSED SALARY | $22,393.00 ] CURRENTGRADE [ |  PC# | |
e A Sincrease | |

EFFECTIVE DATE Current Title | |
PROMOTION IN POSITION ® PROMOTION TO VACANCY @ Curent umon|:|

DATE OF LAST PROMOTION

DEPARTMENT HEA| ,é;»‘, ,,A M , | ADMIN. SERVICES /(-/ LW'L/ (2{etq

e (] — 1Y Yth, | county manacer: 7 Vi V9 -
7 p= - 7
FINANCE )

RESOLUTION NO. | | DATE ADOPTED | |

... ADDITIONAL INFORMATION '(lncludinﬁ_ Position Funding with account numbers: x-x
Re-hired effective 11/27/2011. See Attached Settlement of Agreement.

EEO 4 FUNCTION CODE {




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-80031
T s e AN kh «&-ACTIOMTGBET
NEWHIRE 4 PROMOTION IN POSITION a INTER[MAPPOINTMENT
* Interim 4 Temporary * PROMOTION TO VACANCY 1 FUNDING ALLOCATION CHANGE
* Permanent 1 Unclass + TRANSFER v SALARY CHANGE
" Provisional 2 WIA v REPLACE VACANCY v TITLE CHANGE
Certification #: [ ] 3 TEMPORARY APPOINTMENT v OTHER [ond-crmu- |

" CURRENT POSITION INFORMATIO

'. - 3 e S 7 - "’
DEPTDIV |791 -601 Runnells/ Office of Director ] DEPT/DIV |791 -601 Runnelis/ Office of Director I
PREVIOUS EMPLOYEE [VACANT (Saba Deana) | PROPOSED EMPLOYEE

TITLE |Clerk / Office Manager TITLE |Systems Analyst/Health Care Systems l

SALARY SALARY
FUND ALLOCATIONS [_100%|County || | FUND ALLOCATIONS [_100%][County || I ]!

UNION/EXCLUSIONARY [ A50 | Non-Contractuals UNION/EXCLUSIONARY [ _A50 | Non-Contractuals
GRADE [_G16 | - HOURS [ 75.00 | - Date Avail.: m GRADE - HOURS [ 75.00 | HRED [ |

NAME |To Be Determined | EMPLOYEE'S CURRENT SALARY | |
STARTING/PROPOSED SALARY | | CURRENTGRADE | |  Po# [ 1
GRADE ax Sincrease | 1

EFFECTIVE DATE [UPON APPRPVAL Current Title | |

PROMOTION IN POSITION # PROMOTION TO VACANCY & CurrentUnion[ |
DATE OF LAST PROMOTION ]

P /) DATE
DEPARTMENT HEAS, 2o se /20000 L0 |/ /77 AOMIN. SERVICES A7 e~ [Zl1m

PERSONNEL 7{ (. jﬂl,;/i«—«- . (/f COUNTY MANAGER Prod 19-S-wm

COUNTY MANAGER DATE

RESOLUTIONNO. [ ] DATE ADOPTED | |

- ADDITIONAL INFORMATION (lnclﬁdln'g Position Fﬁndlnm account nUMbers: X-XX-XX~XXX-XXX-Xax format).-+. |

mln-tf.m. o
Salary commensurates with education & experience.
Satisfied the 90-day waiting period. Posting will be sent when we are ready to hire.

EEO 4 FUNCTION CODE {







